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Two Partners got the chance to work for Herts Young Homeless, JL Watford’s charity of the
year 2010/12, on a Golden Jubilee secondment. Their roles couldn’t be more different with
Personnel’s Gina Broderick working in Human Resources and Womenswear’s Sharon Gower

in Marketing and Promotions. Part one of two features asks Gina how she found her experience... 

Why did you decide to join the Herts
Young Homeless on a Golden Jubilee
secondment?
I had heard that the charity were
looking for someone to help them in
HR (Human Resources). I have
worked in Personnel for over 16 years
as a Manager and a non-
management Partner, so I thought
this would be the perfect
opportunity to broaden my
experience. With the Personnel
Transformation Programme taking
place it also seemed a good idea to
broaden my knowledge and
experience in a different working
environment.

What was your role and function? 
My role was HR Officer covering
anything from recruitment to
writing and reviewing policy.
What was the most rewarding part
of your role? 
The work was so varied and I had to
really think on my feet. There were
four Heads of Service, all working on
different projects where HR support
was required. So, although it was a bit
hairy at times, the team were great
and we achieved a lot in the short time I was
there.

What is the one thing you could say that you
have helped HYH achieve? 
It's hard to pinpoint one thing as we covered
so much, but I think my biggest achievement
was to help recruit four people into key
posts. Two of the vacancies - Homeless
Prevention Worker Substance Misuse and 
Floating Support Worker Ex-Offenders - had
only just received funding and as they were
brand new posts it was especially vital we

got the right candidates for the job. 
We decided to advertise online for the first

time, and I had to organise costings, write
the adverts, sit on the interview panel and
follow the process right through to the job
offer. It was rewarding to see all these posts
successfully filled.

What type of skills and experience have
you been able to bring back to your role
here in John Lewis? 
The secondment has shown me how
adaptable I can be, and enabled me to use

skills I didn't know I had. I am sure
this will be beneficial for any role I
take on in the future.
Is it a decision that you are glad
you made? 
Yes definitely. It was a fantastic
experience, the team were very
welcoming and I very quickly felt
like one of them. I covered a very
broad spectrum of work. It was
challenging work. In fact I was still
working right up until the moment I
powered down my laptop and said
goodbye at 3:00pm on my last day.

Has this inspired you to do more
charity/community work? 
It has definitely inspired me and given
me a great deal of confidence in my
ability. I already have two jobs and with

a young family, it's hard to find spare time to
fit in another commitment. That is why the
Golden Jubilee Trust is so valuable. It allowed
me to do it in my normal work time - an
opportunity I don't think it would have been
possible otherwise.  

What would you say to Partners thinking
about taking up a Golden Jubilee
secondment?
I found the thought of working in such a
different environment really exciting however
I can see that some Partners may find this a
little daunting. Having now experienced a
Golden Jubilee secondment first hand I can
say without a doubt that I have benefited so
much on both a personal and professional
level.  This is a truly unique opportunity and I
would urge  Partners to consider finding out
more about what it can offer.  
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